
What Lies Beneath: Implicit Bias in Healthcare
As much as we, as healthcare professionals, believe in and support the concept of equity in the care we
provide, we are just as saddled with deeply embedded stereotypes as anyone else. We all carry implicit biases –
learned but unconscious views about particular people. To provide better patient care and improve outcomes,
we can learn to recognize and reduce our unintentional preconceptions.

This CE course is relevant to all healthcare professionals. It was originally published by Elite Learning in video format.
The following transcript of the podcast has been lightly edited for length and clarity.

Episode 3 – Q&A With the Expert
Dr. Benjamin D. Reese, Jr., PsyD, returns with candid and enlightening answers to healthcare professionals’
questions about implicit bias in the workplace.
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Episode Key Points

Question: How can implicit bias be identified and if healthcare professionals overcompensate for it, does
implicit bias transform into explicit bias? (2:31)

● Overcompensation for implicit bias occurs.
● Use self-reflection to recognize and mitigate overcompensation for implicit bias.
● Book recommendation for additional learning: Blind Spots: Why We Fail to Do What’s Right and What to

Do About It by Max H. Bazerman and Anne E. Tenbrunsel

Question: What is a good response if a healthcare professional experiences implicit bias? (8:35)

● Healthcare professionals are in a position of authority from the patient’s perspective, which carries
different responsibilities than when the professional experiences implicit bias in their personal lives.

● As a general rule, do not respond or correct patients who express implicit bias and who, with the
exception of psychotherapy, do not expect modification of their behavior in interactions with
healthcare professionals as part of their care.

● Recognizing that implicit and explicit bias against healthcare professionals occurs, many healthcare
organizations conduct workshops or offer other support measures to help healthcare professionals
respond and cope with bias in their workplaces.

Question: How should healthcare professionals handle situations in which they witness colleagues
exhibiting implicit bias? (11:33)

● Provide feedback in a constructive and respectful manner.
● Create and/or support a work environment in which colleagues feel comfortable exchanging feedback.

Question: How should healthcare organizations address implicit bias in the workplace? (13:00)

● Healthcare organizations and leaders should strive to create work cultures that:
o Recognize everyone carries unconscious biases.
o Support self-awareness and self-reflection among colleagues.

● Support a comfortable work environment in which the giving and receiving of constructive, respectful
feedback is a norm.

Question: Can you discuss in further detail the methods you use during workshops to help healthcare
professionals remember what they have learned about implicit bias ? (15:16)

● At the end of the workshop, select 15 to 15 words or concepts you have used to illustrate bias.
● Ask participants to circle three words that stood out to them during the workshop.
● Conduct a frequency analysis of the responses to determine the three words most likely to stimulate

recall among the participant group (will vary from group to group).
● Provide a poster or other takeaway that uses the three words to stimulate the participants’ recall of

what they learned during the workshop and/or prompt self-reflection.

Question: Has research explored the development of implicit bias (or lack of it) in children who have been
raised in multiracial, multi-ethnic, or diversely religious backgrounds? (17:25)

● Children’s development of implicit bias may depend on a variety of factors, including:
o Situations in which they’ve been involved



o How their parents talk about race and biracial identity
o Exposure in school or other settings to biracial peers

● Research by Sarah Gaither, PhD, at Duke University has shown, in general, that biracial children tend to
have greater numbers of interaction with people of different races and greater facility in discussing
issues surrounding race.

● More research is needed to determine if being biracial affords individuals advatanges in navitating
complex, diverse environments.

References

America is failing its Black mothers. (2020, June 10). Harvard Public Health
Magazine. https://nam02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.hsph.harvard.edu%
2Fmagazine%2Fmagazine_article%2Famerica-is-failing-its-black-mothers%2F&data=04%7C01%7C%7C6623
ef9a2c0042a3756108d9ed70ebd0%7C2dc6507f93b6402a8f75bb11f1a524a1%7C0%7C0%7C

Balas, B., Westerlund, A., Hung, K., & Nelson III, C. A. (2011). Shape, color and the other-race effect in the infant
brain. Developmental Science, 14(4), 892-900. https://doi.org/10.1111/j.1467-7687.2011.01039.x

Ben-Zeev, A., Dennehy, T.C., Goodrich, R.I., Kolarik, B.S., & Geisler, M.W. (2014). When an “educated” Black man
becomes lighter in the mind’s eye. SAGE Open. 2014;4(1):215824401351677.
doi:10.1177/2158244013516770

Bill text - AB-241 Implicit bias: Continuing education: Requirements. (2019, October 2).
https://nam02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fleginfo.legislature.ca.gov%2Ffaces%
2FbillNavClient.xhtml%3Fbill_id%3D201920200AB241&data=04%7C01%7C%7C6623ef9a2c0042a3756108d9
ed70ebd0%7C2dc6507f93b6402a8f75bb11f1a524a1%7C0%7C0%7C637801891

Blake, J. J., Keith, V. M., Luo, W., Le, H., & Salter, P. (2017). The role of colorism in explaining African American
females’ suspension risk. School Psychology Quarterly, 32(1), 118-130. https://doi.org/10.1037/spq0000173

Branigan, A. R., Freese, J., Sidney, S., & Kiefe, C. I. (2019). The shifting salience of skin color for educational
attainment. Socius: Sociological Research for a Dynamic World, 5,
237802311988982. https://doi.org/10.1177/2378023119889829

Chin, M. H., Clarke, A. R., Nocon, R. S., Casey, A. A., Goddu, A. P., Keesecker, N. M., & Cook, S. C. (2012). A
roadmap and best practices for organizations to reduce racial and ethnic disparities in health care. Journal
of General Internal Medicine, 27(8), 992-1000. https://doi.org/10.1007/s11606-012-2082-9

Cohen, A. S. (2016, April 14). Harvard’s eugenics era. Harvard
Magazine. https://nam02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.harvardmagazine.co
m%2F2016%2F03%2Fharvards-eugenics-era&data=04%7C01%7C%7C6623ef9a2c0042a3756108d9ed70ebd
0%7C2dc6507f93b6402a8f75bb11f1a524a1%7C0%7C0%7C637801891513336001%7CUnknown%7CTW

Cohut, M. (n.d.). Phrenology: What is it, and how did it contribute to neuroscience? 
https://nam02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.medicalnewstoday.com%2Fart
icles%2Fphrenology-the-pseudoscience-of-skull-shapes&data=04%7C01%7C%7C6623ef9a2c0042a3756108
d9ed70ebd0%7C2dc6507f93b6402a8f75bb11f1a524a1%7C0%7C0%7C6378018915

Cooper, L. A., Roter, D. L., Carson, K. A., Beach, M. C., Sabin, J. A., Greenwald, A. G., & Inui, T. S. (2012). The
associations of clinicians’ implicit attitudes about race with medical visit communication and patient ratings

https://nam02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.hsph.harvard.edu%2Fmagazine%2Fmagazine_article%2Famerica-is-failing-its-black-mothers%2F&data=04%7C01%7C%7C6623ef9a2c0042a3756108d9ed70ebd0%7C2dc6507f93b6402a8f75bb11f1a524a1%7C0%7C0%7C
https://nam02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.hsph.harvard.edu%2Fmagazine%2Fmagazine_article%2Famerica-is-failing-its-black-mothers%2F&data=04%7C01%7C%7C6623ef9a2c0042a3756108d9ed70ebd0%7C2dc6507f93b6402a8f75bb11f1a524a1%7C0%7C0%7C
https://nam02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.hsph.harvard.edu%2Fmagazine%2Fmagazine_article%2Famerica-is-failing-its-black-mothers%2F&data=04%7C01%7C%7C6623ef9a2c0042a3756108d9ed70ebd0%7C2dc6507f93b6402a8f75bb11f1a524a1%7C0%7C0%7C
https://doi.org/10.1111/j.1467-7687.2011.01039.x
https://nam02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fleginfo.legislature.ca.gov%2Ffaces%2FbillNavClient.xhtml%3Fbill_id%3D201920200AB241&data=04%7C01%7C%7C6623ef9a2c0042a3756108d9ed70ebd0%7C2dc6507f93b6402a8f75bb11f1a524a1%7C0%7C0%7C637801891
https://nam02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fleginfo.legislature.ca.gov%2Ffaces%2FbillNavClient.xhtml%3Fbill_id%3D201920200AB241&data=04%7C01%7C%7C6623ef9a2c0042a3756108d9ed70ebd0%7C2dc6507f93b6402a8f75bb11f1a524a1%7C0%7C0%7C637801891
https://nam02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fleginfo.legislature.ca.gov%2Ffaces%2FbillNavClient.xhtml%3Fbill_id%3D201920200AB241&data=04%7C01%7C%7C6623ef9a2c0042a3756108d9ed70ebd0%7C2dc6507f93b6402a8f75bb11f1a524a1%7C0%7C0%7C637801891
https://doi.org/10.1037/spq0000173
https://doi.org/10.1177/2378023119889829
https://nam02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.harvardmagazine.com%2F2016%2F03%2Fharvards-eugenics-era&data=04%7C01%7C%7C6623ef9a2c0042a3756108d9ed70ebd0%7C2dc6507f93b6402a8f75bb11f1a524a1%7C0%7C0%7C637801891513336001%7CUnknown%7CTW
https://nam02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.harvardmagazine.com%2F2016%2F03%2Fharvards-eugenics-era&data=04%7C01%7C%7C6623ef9a2c0042a3756108d9ed70ebd0%7C2dc6507f93b6402a8f75bb11f1a524a1%7C0%7C0%7C637801891513336001%7CUnknown%7CTW
https://nam02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.harvardmagazine.com%2F2016%2F03%2Fharvards-eugenics-era&data=04%7C01%7C%7C6623ef9a2c0042a3756108d9ed70ebd0%7C2dc6507f93b6402a8f75bb11f1a524a1%7C0%7C0%7C637801891513336001%7CUnknown%7CTW
https://nam02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.medicalnewstoday.com%2Farticles%2Fphrenology-the-pseudoscience-of-skull-shapes&data=04%7C01%7C%7C6623ef9a2c0042a3756108d9ed70ebd0%7C2dc6507f93b6402a8f75bb11f1a524a1%7C0%7C0%7C6378018915
https://nam02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.medicalnewstoday.com%2Farticles%2Fphrenology-the-pseudoscience-of-skull-shapes&data=04%7C01%7C%7C6623ef9a2c0042a3756108d9ed70ebd0%7C2dc6507f93b6402a8f75bb11f1a524a1%7C0%7C0%7C6378018915
https://nam02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.medicalnewstoday.com%2Farticles%2Fphrenology-the-pseudoscience-of-skull-shapes&data=04%7C01%7C%7C6623ef9a2c0042a3756108d9ed70ebd0%7C2dc6507f93b6402a8f75bb11f1a524a1%7C0%7C0%7C6378018915


of interpersonal care. American Journal of Public Health, 102(5),
979-987. https://doi.org/10.2105/ajph.2011.300558

Cuevas, A. G., O'Brien, K., & Saha, S. (2019). Can patient-centered communication reduce the effects of medical
mistrust on patients’ decision making? Health Psychology, 38(4),
325-333. https://doi.org/10.1037/hea0000721

DeAngelis, T. (2019, March). How does implicit bias by physicians affect patients’ health
care? https://www.apa.org. https://www.apa.org/monitor/2019/03/ce-corner

DiBrito, S. R., Lopez, C. M., Jones, C., & Mathur, A. (2019). Reducing implicit bias: Association of women surgeons
#HeForShe task force best practice recommendations. Journal of the American College of Surgeons, 228(3),
303-309. https://doi.org/10.1016/j.jamcollsurg.2018.12.011

Dimuro, G. (2018, April 4). Southerners actually thought slaves escaping was a sign of mental illness. All That's
Interesting. https://nam02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fallthatsinteresting.com%
2Fdrapetomania&data=04%7C01%7C%7C6623ef9a2c0042a3756108d9ed70ebd0%7C2dc6507f93b6402a8f7
5bb11f1a524a1%7C0%7C0%7C637801891513336001%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4

Edgoose, J., Quiogue, M., & Sidhar, K. (2019). How to identify, understand, and unlearn implicit bias in patient
care. Family Practice Management, 26(4), 29-33.

The effect of race and sex on physicians' recommendations for cardiac catheterization | NEJM. (2008, October
21). New England Journal of Medicine. https://www.nejm.org/doi/full/10.1056/NEJM199904083401424

Eight tactics to identify and reduce your implicit biases. The Journal of Medical Practice Management: MPM,
2020;35(5):237.

Elliott, A. M., Alexander, S. C., Mescher, C. A., Mohan, D., & Barnato, A. E. (2016). Differences in physicians' verbal
and nonverbal communication with black and white patients at the end of life. Journal of Pain and Symptom
Management, 51(1), 1-8. https://doi.org/10.1016/j.jpainsymman.2015.07.008

Erickson, J. H., & Pearson, J. (2021). Excluding whom? Race, gender, and suspension in high school. Education
and Urban Society, 001312452110275. https://doi.org/10.1177/00131245211027510

For Serena Williams, childbirth was a harrowing ordeal. She’s not alone. (Published 2018). (2018, January 17).
The New York Times - Breaking News, US News, World News and
Videos. https://www.nytimes.com/2018/01/11/sports/tennis/serena-williams-baby-vogue.html

Franklin, J.H., & Higginbotham, E.B. (2010). From slavery to freedom: The history of African Americans.
McGraw-Hill/Connect Learn Succeed.

Gilliam, W., Maupin, A., Reyes, C., Accavitti, M., & Shic, F. (2016). Do Early Educators’ Implicit Biases Regarding
Sex and Race Relate to Behavior Expectations and Recommendations of Preschool Expulsions and
Suspensions. Yale Child Study Center.

Grant, C. (2020, November 21). What is
colorism? Verywell Mind. https://www.verywellmind.com/what-is-colorism-5077380

Hagiwara, N., Slatcher, R. B., Eggly, S., & Penner, L. A. (2016). Physician racial bias and word use during racially
discordant medical interactions. Health Communication, 32(4),
401-408. https://doi.org/10.1080/10410236.2016.1138389

https://doi.org/10.2105/ajph.2011.300558
https://doi.org/10.1037/hea0000721
https://www.apa.org/monitor/2019/03/ce-corner
https://doi.org/10.1016/j.jamcollsurg.2018.12.011
https://nam02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fallthatsinteresting.com%2Fdrapetomania&data=04%7C01%7C%7C6623ef9a2c0042a3756108d9ed70ebd0%7C2dc6507f93b6402a8f75bb11f1a524a1%7C0%7C0%7C637801891513336001%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4
https://nam02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fallthatsinteresting.com%2Fdrapetomania&data=04%7C01%7C%7C6623ef9a2c0042a3756108d9ed70ebd0%7C2dc6507f93b6402a8f75bb11f1a524a1%7C0%7C0%7C637801891513336001%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4
https://nam02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fallthatsinteresting.com%2Fdrapetomania&data=04%7C01%7C%7C6623ef9a2c0042a3756108d9ed70ebd0%7C2dc6507f93b6402a8f75bb11f1a524a1%7C0%7C0%7C637801891513336001%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4
https://www.nejm.org/doi/full/10.1056/NEJM199904083401424
https://doi.org/10.1016/j.jpainsymman.2015.07.008
https://doi.org/10.1177/00131245211027510
https://www.nytimes.com/2018/01/11/sports/tennis/serena-williams-baby-vogue.html
https://www.verywellmind.com/what-is-colorism-5077380
https://doi.org/10.1080/10410236.2016.1138389


HHS.gov. (2016, October 6). Strategic Goal 1: Protect and Strengthen Equitable Access to High Quality and
Affordable Healthcare. https://www.hhs.gov/about/draft-strategic-plan/goal-1/index.html

 HHS.gov. (2016, October 6). Strategic Goal 1.3. Expand equitable access to comprehensive, community-based,
innovative, and culturally competent healthcare services while addressing social determinants of
health. https://www.hhs.gov/about/draft-strategic-plan/goal-1/objective-1-3/index.html

Historical context: Facts about the slave trade and slavery | Gilder Lehrman Institute of American History. (n.d.).
https://nam02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.gilderlehrman.org%2Fhistory-r
esources%2Fteaching-resource%2Fhistorical-context-facts-about-slave-trade-and-slavery&data=04%7C01%
7C%7C6623ef9a2c0042a3756108d9ed70ebd0%7C2dc6507f93b6402a8

Hoffman, K. M., Trawalter, S., Axt, J. R., & Oliver, M. N. (2016). Racial bias in pain assessment and treatment
recommendations, and false beliefs about biological differences between blacks and whites. Proceedings of
the National Academy of Sciences, 113(16), 4296-4301. https://doi.org/10.1073/pnas.1516047113

How to reduce implicit bias. (n.d.). https://nam02.safelinks.protection.outlook.com/?url=
http%3A%2F%2Fwww.ihi.org%2Fcommunities%2Fblogs%2Fhow-to-reduce-implicit-bias&data=04%7C01%7
C%7C6623ef9a2c0042a3756108d9ed70ebd0%7C2dc6507f93b6402a8f75bb11f1a524a1%7C0%7C0%7C6378
01891513336001%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haW
wiLCJXVCI6Mn0%3D%7C3000&sdata=45a2J7S5eMRv8%2FdtIinRQuAmqV21FfzAzkVQBBceUWg%3D&reserve
d=0

Implicit bias in healthcare professionals: A systematic review. (n.d.). BMC Medical
Ethics. https://bmcmedethics.biomedcentral.com/articles/10.1186/s12910-017-0179-8

Johnson, J. D., Asiodu, I. V., McKenzie, C. P., Tucker, C., Tully, K. P., Bryant, K., Verbiest, S., & Stuebe, A. M. (2019).
Racial and ethnic inequities in postpartum pain evaluation and management. Obstetrics &
Gynecology, 134(6), 1155-1162. https://doi.org/10.1097/aog.0000000000003505

Johnson, T. J., Hickey, R. W., Switzer, G. E., Miller, E., Winger, D. G., Nguyen, M., Saladino, R. A., & Hausmann, L. R.
(2016). The impact of cognitive stressors in the emergency department on physician implicit racial
bias. Academic Emergency Medicine, 23(3), 297-305. https://doi.org/10.1111/acem.12901

LARA. (2021, September 24). FAQs for Implicit Bias Training. Licensing and Regulatory
Affairs. https://www.michigan.gov/documents/lara/Implicit_Bias_FAQs_FINAL_7.22.2021_731300_7.pdf

Lee, K., Quinn, P. C., & Pascalis, O. (2017). Face race processing and racial bias in early development: A
perceptual-social linkage. Current Directions in Psychological Science, 26(3),
256-262. https://doi.org/10.1177/0963721417690276

Louie, P., & Wilkes, R. (2018). Representations of race and skin tone in medical textbook imagery. Social Science
& Medicine, 202, 38-42. https://doi.org/10.1016/j.socscimed.2018.02.023

MacNell, L., Driscoll, A., & Hunt, A. N. (2014). What’s in a name: Exposing gender bias in student ratings of
teaching. Innovative Higher Education, 40(4), 291-303. https://doi.org/10.1007/s10755-014-9313-4

Mende-Siedlecki, P., Qu-Lee, J., Backer, R., & Van Bavel, J. J. (2019). Perceptual contributions to racial bias in pain
recognition. Journal of Experimental Psychology: General, 148(5),
863-889. https://doi.org/10.1037/xge0000600

https://www.hhs.gov/about/draft-strategic-plan/goal-1/index.html
https://www.hhs.gov/about/draft-strategic-plan/goal-1/objective-1-3/index.html
https://nam02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.gilderlehrman.org%2Fhistory-resources%2Fteaching-resource%2Fhistorical-context-facts-about-slave-trade-and-slavery&data=04%7C01%7C%7C6623ef9a2c0042a3756108d9ed70ebd0%7C2dc6507f93b6402a8
https://nam02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.gilderlehrman.org%2Fhistory-resources%2Fteaching-resource%2Fhistorical-context-facts-about-slave-trade-and-slavery&data=04%7C01%7C%7C6623ef9a2c0042a3756108d9ed70ebd0%7C2dc6507f93b6402a8
https://nam02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.gilderlehrman.org%2Fhistory-resources%2Fteaching-resource%2Fhistorical-context-facts-about-slave-trade-and-slavery&data=04%7C01%7C%7C6623ef9a2c0042a3756108d9ed70ebd0%7C2dc6507f93b6402a8
https://doi.org/10.1073/pnas.1516047113
https://nam02.safelinks.protection.outlook.com/?url=%20%20http%3A%2F%2Fwww.ihi.org%2Fcommunities%2Fblogs%2Fhow-to-reduce-implicit-bias&data=04%7C01%7C%7C6623ef9a2c0042a3756108d9ed70ebd0%7C2dc6507f93b6402a8f75bb11f1a524a1%7C0%7C0%7C637801891513336001%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000&sdata=45a2J7S5eMRv8%2FdtIinRQuAmqV21FfzAzkVQBBceUWg%3D&reserved=0
https://nam02.safelinks.protection.outlook.com/?url=%20%20http%3A%2F%2Fwww.ihi.org%2Fcommunities%2Fblogs%2Fhow-to-reduce-implicit-bias&data=04%7C01%7C%7C6623ef9a2c0042a3756108d9ed70ebd0%7C2dc6507f93b6402a8f75bb11f1a524a1%7C0%7C0%7C637801891513336001%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000&sdata=45a2J7S5eMRv8%2FdtIinRQuAmqV21FfzAzkVQBBceUWg%3D&reserved=0
https://nam02.safelinks.protection.outlook.com/?url=%20%20http%3A%2F%2Fwww.ihi.org%2Fcommunities%2Fblogs%2Fhow-to-reduce-implicit-bias&data=04%7C01%7C%7C6623ef9a2c0042a3756108d9ed70ebd0%7C2dc6507f93b6402a8f75bb11f1a524a1%7C0%7C0%7C637801891513336001%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000&sdata=45a2J7S5eMRv8%2FdtIinRQuAmqV21FfzAzkVQBBceUWg%3D&reserved=0
https://nam02.safelinks.protection.outlook.com/?url=%20%20http%3A%2F%2Fwww.ihi.org%2Fcommunities%2Fblogs%2Fhow-to-reduce-implicit-bias&data=04%7C01%7C%7C6623ef9a2c0042a3756108d9ed70ebd0%7C2dc6507f93b6402a8f75bb11f1a524a1%7C0%7C0%7C637801891513336001%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000&sdata=45a2J7S5eMRv8%2FdtIinRQuAmqV21FfzAzkVQBBceUWg%3D&reserved=0
https://nam02.safelinks.protection.outlook.com/?url=%20%20http%3A%2F%2Fwww.ihi.org%2Fcommunities%2Fblogs%2Fhow-to-reduce-implicit-bias&data=04%7C01%7C%7C6623ef9a2c0042a3756108d9ed70ebd0%7C2dc6507f93b6402a8f75bb11f1a524a1%7C0%7C0%7C637801891513336001%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000&sdata=45a2J7S5eMRv8%2FdtIinRQuAmqV21FfzAzkVQBBceUWg%3D&reserved=0
https://nam02.safelinks.protection.outlook.com/?url=%20%20http%3A%2F%2Fwww.ihi.org%2Fcommunities%2Fblogs%2Fhow-to-reduce-implicit-bias&data=04%7C01%7C%7C6623ef9a2c0042a3756108d9ed70ebd0%7C2dc6507f93b6402a8f75bb11f1a524a1%7C0%7C0%7C637801891513336001%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000&sdata=45a2J7S5eMRv8%2FdtIinRQuAmqV21FfzAzkVQBBceUWg%3D&reserved=0
https://bmcmedethics.biomedcentral.com/articles/10.1186/s12910-017-0179-8
https://doi.org/10.1097/aog.0000000000003505
https://doi.org/10.1111/acem.12901
https://www.michigan.gov/documents/lara/Implicit_Bias_FAQs_FINAL_7.22.2021_731300_7.pdf
https://doi.org/10.1177/0963721417690276
https://doi.org/10.1016/j.socscimed.2018.02.023
https://doi.org/10.1007/s10755-014-9313-4
https://doi.org/10.1037/xge0000600


MI admin code for rule number: 338.700. (n.d.). ARS Public. 
https://ars.apps.lara.state.mi.us/AdminCode/DeptBureauAdminCode?Department=Select%20Department&
Bureau=Select%20Bureau&RuleNumber=338.700

Mitchell, K. M., & Martin, J. (2018). Gender bias in student evaluations. PS: Political Science & Politics, 51(03),
648-652. https://doi.org/10.1017/s104909651800001x

Narayan, M. C. (2019). CE: Addressing implicit bias in nursing: A review. AJN, American Journal of Nursing, 119(7),
36-43. https://doi.org/10.1097/01.naj.0000569340.27659.5a

O’Connell, H. A., Bratter, J. L., & Casarez, R. S. (2020). One drop on the move: Historical legal context, racial
classification, and migration. Ethnic and Racial Studies, 1-20. 
https://doi.org/10.1080/01419870.2020.1761554

Pirchio, S., Passiatore, Y., Panno, A., Maricchiolo, F., & Carrus, G. (2018). A chip off the old block: Parents’ subtle
ethnic prejudice predicts children’s implicit prejudice. Frontiers in
Psychology, 9. https://doi.org/10.3389/fpsyg.2018.00110

Ramin, S. (2019, May 20). The disturbing resilience of scientific racism. Smithsonian
Magazine. https://www.smithsonianmag.com/science-nature/disturbing-resilience-scientific-racism-1809722
43/

Saluja, B., & Bryant, Z. (2021). How implicit bias contributes to racial disparities in maternal morbidity and
mortality in the United States. Journal of Women's Health, 30(2),
270-273. https://doi.org/10.1089/jwh.2020.8874

Smedley, B.D., Stith, A.Y., & Nelson, A.R., (Eds.). (2003) Institute of Medicine (US) Committee on Understanding
and Eliminating Racial and Ethnic Disparities in Health Care. Unequal Treatment: Confronting Racial and
Ethnic Disparities in Health Care. Washington (DC): National Academies Press (US); 2003.

Williams, A., & Steele, J. R. (2017). Examining children's implicit racial attitudes using exemplar and
category-based measures. Child Development, 90(3). https://doi.org/10.1111/cdev.12991

Wilson, B. N., Murase, J. E., Sliwka, D., & Botto, N. (2021). Bridging racial differences in the clinical encounter:
How implicit bias and stereotype threat contribute to health care disparities in the dermatology
clinic. International Journal of Women's Dermatology, 7(2), 139-144. Xhttps://doi.org/10.1111/cdev.12991

Zheng, Y., & Samuel, A. G. (2017). Does seeing an Asian face make speech sound more accented? Attention,
Perception, & Psychophysics, 79(6), 1841-1859. https://doi.org/10.3758/s13414-017-1329-2

Resources

National Commission to Address Racism in Nursing

Institute for Healthcare Improvement: How to Reduce Implicit Bias

Project Implicit – Harvard Implicit Association Test

© 2022 Elite Learning. All Rights Reserved.

https://ars.apps.lara.state.mi.us/AdminCode/DeptBureauAdminCode?Department=Select%20Department&Bureau=Select%20Bureau&RuleNumber=338.700
https://ars.apps.lara.state.mi.us/AdminCode/DeptBureauAdminCode?Department=Select%20Department&Bureau=Select%20Bureau&RuleNumber=338.700
https://doi.org/10.1017/s104909651800001x
https://doi.org/10.1097/01.naj.0000569340.27659.5a
https://doi.org/10.1080/01419870.2020.1761554
https://doi.org/10.3389/fpsyg.2018.00110
https://www.smithsonianmag.com/science-nature/disturbing-resilience-scientific-racism-180972243/
https://www.smithsonianmag.com/science-nature/disturbing-resilience-scientific-racism-180972243/
https://doi.org/10.1089/jwh.2020.8874
https://doi.org/10.1111/cdev.12991
https://doi.org/10.1111/cdev.12991
https://doi.org/10.3758/s13414-017-1329-2
https://www.nursingworld.org/practice-policy/workforce/clinical-practice-material/national-commission-to-address-racism-in-nursing/
http://www.ihi.org/communities/blogs/how-to-reduce-implicit-bias
https://implicit.harvard.edu/implicit/takeatest.html

